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Yoneticiye Olan Sadakatin Duygusal
Baglilik Uzerine Etkisi: Tekstil
Sektdrti Calisanlari Uzerine Bir
Arastirma

Ozet

Bu calismanin temel amaci, tekstil sektort ¢alisanlarinin yéneticiye olan sadakat-
leri ile drgute olan duygusal bagliliklari arasindaki iliskiyi tespit etmeye yonelik-
tir. Bu amag dogrultusunda ¢ok uluslu bir tekstil firmasinin Aksaray fabrikasindaki
calisanlarn Uzerine bir arastirma gerceklestiriimistir. Arastirmaya katilan galisan
sayisi 154°tir. Calismada verilerin toplanmasinda anket yontemi kullaniimistir. Ca-
lismada ydneticiye sadakat; 6zdeslesme ve adanmishk duygusu, yOneticiyi izle-
mek, yonetici ugruna ¢caba géstermek ve i¢csellestirme alt boyutlari ile ele alinmistir.
Yapilan analizler sonucu c¢alisanlarin yéneticiye olan sadakatleri ile 6rglte olan
duygusal baglliklari arasinda pozitif iliskinin oldugu gériilmiistiir. Ozellikle 6zdes-
lesme/adanmiglik duygusu, yoneticiyi izlemek ve igsellestirme ile duygusal baglilik
arasinda ylUksek dizeyde bir iliski oldugu saptanmistir.
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The Effects of the Loyalty Towards the Manager
on the Affective Commitment: A Study on the
Textile Employees

Abstract

The basic aim of this study is to find out the relationship between a textile sector
employees’ loyalty towards their manager and their affective commitment on the
organization. For that end, a study has been carried out on the employees working
in one of the factories of a multi-national company in Aksaray. The number of the
employees involved in the study is 154. The questionnaire technique has been
used to collect data for the study. Within the framework of the study, the loyalty
towards the manager has been handled under the following dimensions: identifica-
tion and dedication, watching the manager, to give effort for the sake of the mana-
ger and internalization. As a result of the analyses, it has been seen that there is
a positive correlation between the loyalty of the employees towards the manager
and their affective commintment on the organization. Particularly, it has been found
out that there is a high correlation between identification/dedication, watching the
manager, internalization and the affective commitment.
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