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Ozet

Bir 6rgltte insan en 6nemli unsurdur. Calisanlarin memnuniyeti, baska bir ifadeyle
érgiite olan baglliklar, érgitiin basarisini dnemli élglide etkilemektedir. Ozellikle
rekabetin son derece acimasiz oldudu giinumuzde 6rgutun, nitelikli calisanlari elin-
de tutabilmesi de zorlagmistir. Orgiitsel baghlik diizeyi yiiksek olmayan personeli
orgutte tutabilmek oldukga zordur. Her 6rgit icin dnemi tartisilmayacak olan 6rgit-
sel bagllik, bilimin Gretildigi kurumlar olan Universiteler agisindan daha da buyuk
onem tagimaktadir. Bireyin gdsterdigi gabaya érgitiun duyarsiz kalmamasi gerekir.
Aksi taktirde bireyin 6rglte olan gliven ve bagliligi kaybolacaktir. Bu iliski tek tarafli
olmamali, karsilikli hatta kurumun bir adim 6nde olmasi gerekir. Bu ¢alismada,
akademik personelin érgutsel baghlik dizeylerini dlgmeye c¢alistik. Bu baglamda,
Harran Universitesi'nde gérev yapan akademik personeli kapsayan bir arastirma
yapiimigtir.
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Employee Loyalty: A Research on the
Measurement of Employee Loyalty of the
Academic Personnel of Harran University

Abstract

Human is the most important element in an organization. Employee satisfaction,
loyalty in other words, has considerable effect on the success of the organization. It
has become significantly difficult for organizations to retain well-qualified employe-
es in today’s harsh competition environment. It is nearly impossible to retain those
employees with low loyalty. Employee loyalty is also critically important for univer-
sities, where science is being produced. The organization should not be insensitive
for the efforts of employees. Otherwise the employee’s confidence and loyalty will
be harmed. This relationship should be mutual, and even the organization should
be one step ahead. In this paper, the loyalty level of academic personnel has been
measured through a research that has been conducted among those of Harran
University.
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