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Verimlilik Davranisi: Sevkli isgoren
Olmak

Ozet

Makalenin amaci, verimlilik Uzerinde isgbren sevkinin etkisini incelemektir. Verimli-
ligin artirlmasinda isletmelerin insan kaynaklari buyuk bir dneme sahiptir. Bu bag-
lamda, motivasyonun verimlilik izerinde énemli bir faktér oldugu her zaman kabul
edilmistir.

isgéren sevki, li¢ anahtar ihtiyacin (adil davranma, basarma ve arkadaslik) karsi-
lanmasindan kaynaklanan isgérenin yiksek moral durumudur. Sevkli isgoren, islet-
meler agisindan bliylik rekabet avantaji saglar. Bu nedenle, orgltler iglerine, islet-
mesine ve is arkadaglarina sevk ile yaklasan igsgorenlere sahip olmayi isterler. So-
nug olarak, isletmeler isgdéren sevki ve verimlilik arasindaki iliskiye dnem vermelidir.
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Productivity Behaviour: To be
Enthusiastic Employee

Abstract

The purpose of this paper is to examine the effect of employee enthusiasm on pro-
ductivity. The organization’s human resources have a great importance to improve
productivity. In this sense, motivation has always been recognized as an important
factor in productivity.

Employee enthusiasm is a state of high employee morale that derives from satisf-
ying the three key needs (fair treatment, achievement and camaraderie) of workers.
The enthusiastic employee provides enormous competitive advantages for com-
panies. For this reason, organizations would want to have employees who display
that level of enthusiasm for their jobs, their company and their colleagues. As re-
sult of, companies should give attention the relationship between employee enthu-
siasm and productivity.
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