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" Bu galismanin bir kismi 8.
Anadolu Isletmecilik Kongresinde

sunulmustur.

Kanonik Korelasyon Analizi

ile Is Tatmini ve Bilgi Y6netimi
Uygulamalari Arasindaki lliskinin
Ortaya Cikariimasi®

Ozet

Bu calismada, bilgi ydnetimi ve is tatmini etkilesimini ortaya ¢ikarmak amaglanmak-
tadir. Bu amagla, termal bir konaklama isletmesi 6rnek alinmistir, ¢iinkl bu isletme-
de, kurumsal rekabetin ve s6z konusu iki degiskenin etkilesiminin yuksek oldugu du-
sundlmektedir. Veriler 198 calisandan elde edilmistir ve 177 kullanilabilir ankete ula-
siimistir. Yapilari etkileyen temel faktorleri belirlemek igin faktér analizleri uygulan-
mistir. Daha sonra bu iki yapi arasindaki iligkiyi inceleyebilmek icin kanonik korelas-
yon uygulanmistir. Kanonik korelasyon katsayisinin pozitif ve anlamli olmasi is tat-
mini ile bilgi ydnetimi arasinda pozitif yonlu bir iligki oldugunu ortaya koymaktadir.
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Association between Job Satisfaction and
the Applications of Knowledge Management
Revealed by Canonical Correlation Analysis

Abstract

The purpose of this research is to obtain the interaction between knowledge ma-
nagement and job satisfaction. Thus, a thermal hotel firm was sampled, because it
was thought that the interaction between two variables and institutional competition
could be high at this firm. Data were obtained from 198 employees and 177 usable
questionnaires were acquired. Factor analyses were employed to identify key fac-
tor constructs. Then canonical correlation was applied to examine relationship bet-
ween the identified constructs. Positive and significant canonical correlation coeffi-
cient reveals that there is a positive relationship between job satisfaction and know-
ledge management.
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